Position Name: Employment Regime:
Deputy Head of Rule of Law Seconded
Ref. Number: Location: Availability:
RL 02 Ramallah 03 September 2018
Component/Department/Unit: Security Clearance Level: Open to Contributing
Rule of Law Section EU Confidential or equivalent Third States:
Yes
1. Reporting Line:

The Deputy Head of Rule of Law reports to the Head of Rule of Law Section.

2. Main Tasks and Responsibilities:

e To operationalize the Mission mandate and tasks as set out in the planning documents and the

Mission Implementation Plan (MIP);

o In the absence of the Head of Unit, to lead, direct and manage the work and staff of the Unit to
ensure it delivers on Mission mandate within its field of responsibility and tasks as set out in the

planning documents, the MIP and instructions issued by Head of Mission;

e To ensure timely reporting on activities within the field of responsibility as per planning
documents, in particular progress and/or lack of progress, including the updating of the MIP and

benchmarking in the relevant Line of Operation;

e To ensure, at operational level, co-ordination with other relevant operational Units within the

Mission;

e To maintain necessary contacts and build relationships with relevant local counterparts and

international actors in the field of responsibility;

e To act, as appropriate, as the representative of the Unit in contacts with external interlocutors;

e To ensure compliance with instruction/direction from Mission management and to issue clear

instructions to the members of the Unit;
e To identify best practice and lessons learned within the field of responsibility;
o To undertake any other related task as requested by the Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

e To provide support to the Head of the Rule of Law Section in managing the section so that is
fulfils its tasks efficiently and effectively in accordance with the strategic goals of the Mission

and the Mission Implementation Plan (MIP) in the area of criminal justice;

e To provide support to the Head of the Rule of Law Section in managing resource allocation
within the section, planning activities and priorities, overseeing implementation of activities and

assessing the work of the section;

» To draft and edit reports in relation to the activities of the section and providing support with
respect to the preparation of briefing notes and memoranda for the Head of Mission’s Office on

the range of areas within the field of criminal justice;
e To oversee the implementation of the Mission implementation plan (MIP);
e To oversee daily logistical and administrative matters/issues and task staff accordingly:
e To oversee the implementation of Quick Impact Projects within the section;

e To provide support to the Head of the Rule of Law Section in liaising and coordinating activities
with relevant officials at — inter alia — the Ministry of Justice, the High Judicial Council, the

Office of the Attorney General and the Bar Association;
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e To provide support to the Head of the Rule of Law Section in maintaining close, result-oriented
contact with relevant local counterparts and with international organisations, donors and
implementers operating in the field of criminal justice.

4. Essential Qualifications and Experience:
o Successful completion of university studies of at least 4 years attested by a diploma OR a

qualification in the National Qualifications Framework which is equivalent to level 7 in the
European Qualifications Framework OR a qualification of the second cycle under the framework
of qualifications of the European Higher Education Area, e.g. Master's Degree. The qualification
should be in any of the Field of Law, AND

e A minimum of 6 years relevant professional experience out of which at least 3 years at
management level, after having fulfilled the education requirements;

e International experience of working with rule of law/criminal justice reform.

5. Essential Knowledge, Skills and Abilities:
o Ability to translate strategy into action and to work effectively in a deadline driven environment;

o Ability to plan, oversee and implement the MIP;
e Ability to mentor and motivate staff;
e Ability to manage and coordinate a diversified team.

6. Desirable Qualifications, Experience and Skills:
e Project management experience.

7. Desirable Knowledge, Skills and Abilities: N/A
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Position Name: Employment Regime:
Senior Police Adviser Analyst Seconded
Ref. Number: Location: Availability:
PA 31 Ramallah As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Contributing
Police Advisory Section EU CONFIDENTIAL or Third States:
equivalent Yes
1. Reporting Line:

Senior Police Adviser Analyst reports to the Head of Police Advisory Section.

2. Main Tasks and Responsibilities:
e To operationalise the Mission mandate and tasks as set out in the planning documents and the

Mission Implementation Plan (MIP) by advising and mentoring local counterpart(s) on the
strategic and operational level as appropriate;

e To support the Mission's efforts in addressing areas of structural weaknesses in the performance
and accountability of counterparts/institutions and to propose solutions for strengthening same;

e To provide analysis and recommendations to the local counterpart in the area of responsibility;

e To be embedded within the local institution, security permitting;

e To ensure timely reporting on activities within the field of responsibility as per planning
documents, in particular progress and/or lack of progress;

e To maintain necessary contacts and build relationships with relevant local counterparts;

e To ensure compliance with instruction/direction from Mission management;

e To liaise closely with other Senior Advisers and Advisers as appropriate;

e To identify best practice and lessons learned within the field of responsibility;

e To design and deliver training, as appropriate;

e To undertake any other related task as requested by the Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

e To provide strategic advice and assistance to the Palestinian Civil Police (PCP) in implementing
their strategic plan in according with identified priorities and in line with governmental policies
and guidelines;

e To liaise with the PCP to support the development and implementation of Operational Plans,
particularly with the Research, Planning and Development Administration, as well as relevant
Districts in the West Bank;

e To advise and support the PCP in the development of strategies, programmes and projects;

e To advise the PCP on the identification and application of business processes across the whole
organization;

e To mentor the PCP to improve overall operations and business systems;

e To strongly support the PCP in the analysis and development of police information management
systems;

e To advise and actively support the PCP to coordinate and adopt tools which strengthen civilian
police primacy.

4. Essential Qualifications and Experience:
e Successful completion of university studies of at least 4 years attested by a diploma OR a

qualification in the National Qualifications Framework which is equivalent to level 7 in the
European Qualifications Framework OR a qualification of the second cycle under the framework
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of qualifications of the European Higher Education Area, e.g. Master's Degree OR equivalent
and attested police or/and military education or training or an award of an equivalent rank AND
A minimum of 6 years of relevant professional experience, after having fulfilled the education
requirements;

Experience in strategic planning, programme and project management (including their design,
implementation and evaluation) and experience working in an advisory or mentor capacity,
including reporting progress and challenges.

5. Essential Knowledge, Skills and Abilities:

Knowledge and experience on a variety of aspects related to civilian policing and the rule of law;
Negotiation skills working in a multi-national context;

Understanding of the entire chain of criminal justice (from police to prison);

Knowledge of processing and handling police information, identifying information flows, and
data protection rules;

Ability to conduct trainings.

6. Desirable Qualifications and Experience:

Experience designing and implementing business processes, including but not limited to SOPs,
manuals, etc.

Experience working in an international organization operating in a conflict or post-conflict
situation;

Background/experience in institutional building/design;

Planning/project management qualifications;

Human resources management experience;

Educational background in Public Administration, Management/Leadership or related subjects.

7. Desirable Knowledge, Skills and Abilities:

Understanding of international development concepts and principles;
Knowledge and understanding of human rights and gender concepts.

Page 19 of 29



Position Name: Employment Regime:
Senior Police Adviser Forensic Seconded
Ref. Number: Location: Availability:
PA 18 Ramallah As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Police Advisory Section EU CONFIDENTIAL or States:

equivalent v Yes

1. Reporting Line:

The Senior Police Adviser Forensic reports to the Head of Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasks as set out in the planning documents and the
Mission Implementation Plan (MIP) by advising and mentoring local counterpart(s) on the
strategic and operational level as appropriate;

To support the Mission's efforts in addressing areas of structural weaknesses in the performance
and accountability of counterparts/institutions and to propose solutions for strengthening same;
To provide analysis and recommendations to the local counterpart in the area of responsibility;
To be embedded within the local institution, security permitting;

To ensure timely reporting on activities within the field of responsibility as per planning
documents, in particular progress and/or lack of progress;

To maintain necessary contacts and build relationships with relevant local counterparts;

To ensure compliance with instruction/direction from Mission management;

To liaise closely with other Senior Advisers and Advisers as appropriate;

To identify best practice and lessons learned within the field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requested by the Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

To provide strategic advice and assistance to the Palestinian Civil Police (PCP) in
implementing the Forensic Science Laboratory overall process of development and in
accordance with their policies and guidelines and in coordination with other international actors
and stakeholders;

To advise on performing laboratory examinations of evidence, including firearms and tool mark
examination, drug analysis, document examination;

To maintain accountability for the activities in the forensic laboratory, identifying
developmental needs of lab staff;

To provide recommendations for the lab budget (expenditures, budget projections);

To support local counterparts in administering/conducting tests or examinations, evaluating test
results, making recommendations, communicating test findings and compiling reports;

To discuss laboratory test results and evidence with other officers and attorneys who
provides court testimony as necessary;

To review and/or inspect work for quality, accuracy and completeness;

To work in close cooperation with other forensic experts and mentors, especially from the
medical forensic laboratory;
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4. Essential Qualifications and Experience:
e Successful completion of university studies of at least 4 years attested by a diploma OR a

qualification in the National Qualifications Framework which is equivalent to level 7 in the
European Qualifications Framework OR a qualification of the second cycle under the framework
of qualifications of the European Higher Education Area, e.g. Master's Degree OR equivalent
and attested police or/and military education or training or an award of an equivalent rank AND

° A minimum of 6 years of relevant professional experience, including in an ISO 17025 accredited
forensic laboratory, after having fulfilled the education requirements experience;

e Experience in performing and supervising laboratory examinations of evidence in firearm and
tool mark examination, drug analysis and/or document examination;

e Experience in supervising a team of forensic scientists on different disciplines such as ballistic,
forged documents and money, drug analysis, etc. to ISO 17025 standards;

5. Essential Knowledge, Skills and Abilities:
o Ability to mentor and motivate local counterparts;

e Knowledge of prosecution-police cooperation, and procedures

6. Desirable Qualifications and Experience:
o Experience of designing and delivering training;
e Experience in project management.

7. Desirable Knowledge, Skills and Abilities:

e Category C or equivalent driver license.
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Position Name:
Police Adviser Family Protection
Unit

Employment Regime:
Seconded

Ref. Number: Location: Availability:
PA 19 Ramallah 23 August 2018
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Police Advisory Section EU CONFIDENTIAL or States:

equivalent Yes

1. Reporting Line:

The Police Adviser Family Protection Unit reports to the Head of Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasks as set out in the planning documents and the
Mission Implementation Plan (MIP) by advising and mentoring local counterpart(s) in a
structured manner;

To support the Mission's efforts in addressing areas of structural weaknesses in the performance
and accountability of respective counterparts/institutions and to propose solutions for
strengthening same;

To provide analysis and recommendations to the local counterpart in the area of responsibility
To be embedded within the local institution, security permitting;

To ensure timely reporting on activities within the field of responsibility as per planning
documents, in particular progress and/or lack of progress;

To collect and collate statistics about the workload/performance of local counterparts;

To maintain necessary contacts and build relationships with relevant local counterparts;

To ensure compliance with instruction/direction from Mission management;

To liaise closely with other Senior Advisers and Advisers as appropriate;

To identify best practice and lessons learned within the field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requested by the Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

To provide expertise to strengthen the capabilities of frontline operational police units, in
particular the Family Protection and Juvenile Units;

To advice and support the development of the Family Protection and Juvenile Unit;

To support and advice PCP in developing procedures/techniques to work against Juvenile
delinquency crimes;

To support the adoption of criminal intelligence methodology through the development and
implementation of SOP's and manuals;

To advice in chain of investigation from crime scene up to trial in all cases related to
family/juvenile protection;

To support the enhancement of police-prosecution cooperation and liaise with prosecution
related to family/juvenile protection cases;

To develop and implement of preventive policies regarding family/juvenile protection;

To deliver of trainings (e.g. child interview techniques);

To assists in the implementation of local training;

To advice on risk identification and assessment connected with family/juvenile protection;
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4. Essential Qualifications and Experience:
° Successful completion of university studies of at least 3 years attested by a diploma OR a

qualification in the National Qualifications Framework which is equivalent to level 6 in the
European Qualifications Framework OR a qualification of the first cycle under the framework of
qualifications of the European Higher Education Area, e.g. Bachelor's Degree, OR equivalent
and attested police or/and military education or training or an award of an equivalent rank; AND

* A minimum of 5 years of relevant professional experience, including experience with domestic
violence, juvenile delinquency and child interview technique, after having fulfilled the
education requirements;

5. Essential Knowledge, Skills and Abilities:
 Ability to mentor and motivate local counterparts;

 Knowledge of juvenile delinquency and child interview techniques;
e Mediation skills.

6. Desirable Qualifications and Experience:
e Experience of designing and delivering training;
e Experience in project management.

7. Desirable Knowledge, Skills and Abilities:

e Category C or equivalent driver license.
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Position Name: Employment Regime:
Police Adviser Police Adviser Seconded
Anti-Narcotics and Organized
Crime
Ref. Number: Location: Availability:
PA 20 Ramallah As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Contributing
Police Advisory Section EU CONFIDENTIAL or Third States:
equivalent Yes
1. Reporting Line:

The Police Adviser Anti-Narcotics and Organized Crime reports to the Head of Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasks as set out in the planning documents and the
Mission Implementation Plan (MIP) by advising and mentoring local counterpart(s) in a
structured manner;

To support the Mission's efforts in addressing areas of structural weaknesses in the performance
and accountability of respective counterparts/institutions and to propose solutions for
strengthening same;

To provide analysis and recommendations to the local counterpart in the area of responsibility
To be embedded within the local institution, security permitting;

To ensure timely reporting on activities within the field of responsibility as per planning
documents, in particular progress and/or lack of progress;

To collect and collate statistics about the workload/performance of local counterparts;

To maintain necessary contacts and build relationships with relevant local counterparts;

To ensure compliance with instruction/direction from Mission management;

To liaise closely with other Senior Advisers and Advisers as appropriate;

To identify best practice and lessons learned within the field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requested by the Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

To support the adoption of criminal intelligence methodology through the development
and implementation of SOP"s and manuals; )

To develop and enhance the capabilities of PCP anti-narcotic units related to drugs, trafficking
and criminal network;

To support PCP anti-narcotic units in complex drug related crime investigations;

To identify and advise on the capacity and training gaps of the PCP anti-narcotic units;

To support the PCP investigative units identify the appropriate equipment and infrastructure;

To develop and establish working relationships with relevant authorities (Attorney General's
Office, Ministry of Justice etc.);

4. Essential Qualifications and Experience:

Successful completion of university studies of at least 3 years attested by a diploma OR a
qualification in the National Qualifications Framework which is equivalent to level 6 in the
European Qualifications Framework OR a qualification of the first cycle under the framework of
qualifications of the European Higher Education Area, e.g. Bachelor's Degree, OR equivalent
and attested police or/and military education or training or an award of an equivalent rank; AND
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° A minimum of 5 years of relevant professional experience, after having fulfilled the education
requirements;

e Experience in working with prosecutors and Judges in drug combatting operations;

e Experience in working with social workers, probation officers and civil society organisations in
the field of drug abuse prevention programs:

5. Essential Knowledge, Skills and Abilities:
e Ability to mentor and motivate local counterparts;
e Comprehensive knowledge about public drug awareness programs;
e Mediation skills.

6. Desirable Qualifications and Experience:

e Experience of designing and delivering training;
e Experience in project management.

7. Desirable Knowledge, Skills and Abilities:

e Category C or equivalent driver license.
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Position Name: Employment Regime:
Police Adviser Training Seconded
Ref. Number: Location: Availability:
PA 23 Ramallah As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Police Advisory Section EU CONFIDENTIAL or States:
equivalent Yes
1. Reporting Line

The Police Adviser Training reports to the Head Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasks as set out in the planning documents and the
Mission Implementation Plan (MIP) by advising and mentoring local counterpart(s) in a
structured manner;

To support the Mission's efforts in addressing areas of structural weaknesses in the performance
and accountability of respective counterparts/institutions and to propose solutions for
strengthening same;

To provide analysis and recommendations to the local counterpart in the area of responsibility.
To be embedded within the local institution, security permitting;

To ensure timely reporting on activities within the field of responsibility as per planning
documents, in particular progress and/or lack of progress;

To collect and collate statistics about the workload/performance of local counterparts;

To maintain necessary contacts and build relationships with relevant local counterparts;

To ensure compliance with instruction/direction from Mission management;

To liaise closely with other Senior Advisers and Advisers as appropriate;

To identify best practice and lessons learned within the field of responsibility;

To design and deliver training, as appropriate.

To undertake any other related task as requested by the Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

To provide strategic advice and assistance to the Palestinian Civil Police (PCP) in implementing
the PCP overall process of development in accordance with their policies and guidelines and in
coordination with other international actors and stakeholders;

To provide expertise to strengthen the capabilities of the training administrations and the
Palestinian College for Police Science (PCPS);

To support the adoption of service-minded policing through the development and
implementation of SOP"s and manuals;

To advise PCP in identifying training gaps and support PCP in developing long-term training
plans;

To advise PCP in developing of curricula for various fields of training and/or education.

To support PCP in developing and implementing in-service trainings;

To support PCP training administration and the PCPS in identifying the appropriate equipment
and infrastructure needed to deliver effective training;

4. Essential Qualifications and Experience:

Successful completion of university studies of at least 3 years attested by a diploma OR a
qualification in the National Qualifications Framework which is equivalent to level 6 in the
European Qualifications Framework OR a qualification of the first cycle under the framework of
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qualifications of the European Higher Education Area, e.g. Bachelor's Degree, OR equivalent
and attested police or/and military education or training or an award of an equivalent rank; AND

e A minimum of 5 years of relevant professional experience, including experience in policing, in
developing and/or implementing training initiatives, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:
e  Ability to mentor and motivate local counterparts;
e Ability to be self-driven and results-oriented within the constraints of working in a complex
environment;
e Knowledge of modern training tools, for instance e-learning, virtual training systems, language
labs.

6. Desirable Qualifications and Experience:
e Experience of designing and delivering training;
e Experience in project management.

7. Desirable Knowledge, Skills and Abilities:
e Knowledge and understanding of human rights and gender concepts.

e Category C or equivalent driver license.
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Position Name: Employment Regime:

Police Adviser Accountability Seconded

Ref. Number: Location: Availability:

PA 27 Ramallah As soon as possible

Component/Department/Unit: Security Clearance Level: Open to Contributing

Police Advisory Section EU CONFIDENTIAL or Third States:
equivalent Yes

1. Reporting Line:

The Police Adviser Accountability reports to the Head of Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasks as set out in the planning documents and the
Mission Implementation Plan (MIP) by advising and mentoring local counterpart(s) in a
structured manner;

To support the Mission's efforts in addressing areas of structural weaknesses in the performance
and accountability of respective counterparts/institutions and to propose solutions for
strengthening same;

To provide analysis and recommendations to the local counterpart in the area of responsibility

To be embedded within the local institution, security permitting;

To ensure timely reporting on activities within the field of responsibility as per planning
documents, in particular progress and/or lack of progress;

To collect and collate statistics about the workload/performance of local counterparts;

To maintain necessary contacts and build relationships with relevant local counterparts;

To ensure compliance with instruction/direction from Mission management;

To liaise closely with other Senior Advisers and Advisers as appropriate;

To identify best practice and lessons learned within the field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requested by the Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

To provide expertise to the accountability administrations/units within in Palestinian Civil

To support and provide operational advice to senior management of the PCP departments in
implementing the PCP accountability strategy and implementation plan and in the overall

To support the PCP on the development and implementation of a public complaint mechanism,
and support the institutionalisation of necessary organisational structures.
To support the PCP on implementing and disseminating the PCP Code of Conduct and

To support the PCP develop the appropriate structures, mandates and job descriptions to carry

To support relationship-building and dialogue between the PCP and Civil Society

°
Police (PCP).
®
development of the relevant accountability units.
°
°
Disciplinary Code.
o
out oversight and accountability functions.
o
Organisations.
L]

To identify and advise on the capacity and training gaps of the accountability units.
To support the PCP accountability units to acquire skills and develop procedures and standards
in line with international best practices.
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e To advise the PCP in the development of a human rights training manual.
e To advise the PCP develop an efficient inspection regime.

4. Essential Qualifications and Experience:
e Successful completion of university studies of at least 3 years attested by a diploma OR a

qualification in the National Qualifications Framework which is equivalent to level 6 in the
European Qualifications Framework OR a qualification of the first cycle under the framework of
qualifications of the European Higher Education Area, e.g. Bachelor's Degree, OR equivalent
and attested police or/and military education or training or an award of an equivalent rank; AND

e A minimum of 5 years of relevant professional experience, including experience in dealing with
domestic violence, juvenile delinquency and child interview technique, after having fulfilled the
education requirements.

5. Essential Knowledge, Skills and Abilities:
e Knowledge of Internal inspections and/or public complaint mechanism and police disciplinary

procedures;
e Ability to mentor and motivate local counterparts.

6. Desirable Qualifications and Experience:
e Experience working in projects that integrate gender as a notion and the conjunct understanding
of the value of gender mainstreaming
e Experience of designing and delivering training;
e [Experience in project management.
7. Desirable Knowledge, Skills and Abilities:

o Category C or equivalent driver license.
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Position Name: Employment Regime:
Cyber Crime Adviser/CRC Seconded
Member
Ref. Number: Location: Availability:
PA 30 Ramallah As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Contributing
Police Advisory Section EU SECRET Third States:
No
1. Reporting Line:

The Cyber Crime Adviser reports to the Head of Police Advisory Section. This position is also a member
of the Core Responsiveness Capacity, see specific tasks related to this below.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasks as set out in the planning documents and the
Mission Implementation Plan (MIP) by advising and mentoring local counterpart(s) in a
structured manner;

To support the Mission's efforts in addressing areas of structural weaknesses in the performance
and accountability of respective counterparts/institutions and to propose solutions for
strengthening same;

To provide analysis and recommendations to the local counterpart in the area of responsibility;
To be embedded within the local institution, security permitting;

To ensure timely reporting on activities within the field of responsibility as per planning
documents, in particular progress and/or lack of progress;

To collect and collate statistics about the workload/performance of local counterparts;

To maintain necessary contacts and build relationships with relevant local counterparts;

To ensure compliance with instruction/direction from Mission management;

To liaise closely with other Senior Advisers and Advisers as appropriate;

To identify best practice and lessons learned within the field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requested by the Line Manager(s).

3.1. Mission Specific Tasks and Responsibilities:

To provide advice and support the Palestinian Civil Police (PCP) to detect, prevent and
investigate crimes, particularly related to cybercrimes/computer related crimes;

To support service-minded policing through the overall development of the Cybercrime Unit;

To advise in the adoption of relevant laws, policies, manuals and SOPs related to cybercrime;

To mentor the staff of the Cybercrime Unit in order to enhance their capacities, skills and
knowledge;

To ensure effective coordination and coherence between the Cybercrime Unit and other criminal
investigation departments, as well as other frontline policing units;

To enhance coordination and cooperation between police and prosecution in the area of
cybercrime through agreed mechanisms and procedures;

To closely coordinate and cooperate with other international stakeholders and key donors to
support the overall development of the Cybercrime Unit;

To deliver relevant training to the PCP and Public Prosecutors in the field of cybercrime.

3.2. Core Responsiveness Capacity Tasks and Responsibilities:
Members of the Core Responsiveness Capacity, when requested and approved by CivOpsCdr, are
expected to:
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To participate in the planning and start-up of missions, including Technical Assessment
Missions and early deployment;

To support larger up/down scaling of missions, or refocusing of mandates;

To participate in liquidation and closures of missions;

To act as a floater under the Exchange of staff policy;

To participate in the specific Core Responsiveness Capacity trainings and exercises;

To undertake any other tasks related to the Core Responsiveness Capacity as required.

4. Essential Qualifications and Experience:

Successful completion of university studies of at least 3 years attested by a diploma OR a
qualification in the National Qualifications Framework which is equivalent to level 6 in the
European Qualifications Framework OR a qualification of the first cycle under the framework of
qualifications of the European Higher Education Area, e.g. Bachelor's Degree, OR equivalent
and attested police or/and military education or training or an award of an equivalent rank; AND

A minimum of 5 years of relevant professional experience, including experience in the
operational fight against cybercrime at national/international level, after having fulfilled the
education requirements;

Experience in computer networks, computer science, programmes, etc. from a police or security
organization;

Experience working in an advisory or mentor capacity.

5. Essential Knowledge, Skills and Abilities:

Knowledge of civilian policing and the rule of law;

Negotiation skills working in a multi-national context;

Ability to examine forensic digital evidence related to crime scenes;

Ability to process and analyse information and data, including reporting progress and challenges.
Ability to conducting trainings;

6. Desirable Qualifications and Experience:

Experience working in an international organization operating in a conflict or post-conflict
situation;

Experience in programme and project management;

Broad CID experience.

7. Desirable Knowledge, Skills and Abilities:

Understanding of international development concepts and principles;
Knowledge of developing manuals or SOPs;
Planning/project management qualifications;
Knowledge and understanding of human rights and gender concepts.

Page 17 of 29



